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Justice Department Sues Six Large Landlords for Algorithmic Pricing Scheme that Harms 

Millions of American Renters 

Landlord Cortland Agrees to Cooperate with Justice Department and Enter into a Settlement to End the 

Use of Common Rental Pricing Algorithms and Competitively Sensitive Data to Set Rents 

Attorneys General of Illinois and Massachusetts Join Suit Against RealPage and Apartment Landlords, 

Bringing Total State and Commonwealth Co-Plaintiffs to 10 

The Justice Department, together with its state co-plaintiffs, filed an amended complaint today in its anti-

trust lawsuit against RealPage, to sue six of the nation’s largest landlords for participating in algorithmic 

pricing schemes that harmed renters. 

The amended complaint alleges the landlords — Greystar Real Estate Partners LLC (Greystar); Blackstone’s 

LivCor LLC (LivCor); Camden Property Trust (Camden); Cushman & Wakefield Inc and Pinnacle Property 

Management Services LLC (Cushman); Willow Bridge Property Company LLC (Willow Bridge) and Cortland 

Management LLC (Cortland) — participated in an unlawful scheme to decrease competition among land-

lords in apartment pricing, harming millions of American renters. Together, these landlords operate more 

than 1.3 million units in 43 states and the District of Columbia. The Attorneys General of Illinois and Massa-

chusetts joined the amended complaint as co-plaintiffs, increasing the total number of State and Common-

wealth co-plaintiffs to 10. At the same time, the Justice Department filed a proposed consent decree with 

landlord Cortland that requires it to cooperate with the government, stop using its competitors’ sensitive 

data to set rents and stop using the same algorithm as its competitors without a corporate monitor. 

“While Americans across the country struggled to afford housing, the landlords named in today’s lawsuit 

shared sensitive information about rental prices and used algorithms to coordinate to keep the price of 

rent high,” said Acting Assistant Attorney General Doha Mekki of the Justice Department’s Antitrust Divi-

sion. “Today’s action against RealPage and six major landlords seeks to end their practice of putting profits 

over people and make housing more affordable for millions of people across the country.” 

The amended complaint alleges that the six landlords actively participated in a scheme to set their rents 

using each other’s competitively sensitive information through common pricing algorithms.  Along with 

using RealPage’s anticompetitive pricing algorithms, these landlords coordinated through a variety of 

means, including: 

 Directly communicating with competitors’ senior managers about rents, occupancy, and other com-

petitively sensitive topics. In one example, Greystar supplied Camden with information not only about very 

recent renewal rates, but also its approach to pricing for the upcoming quarter, its acceptance of Real-

Page’s pricing recommendations, use of concessions and competitively sensitive information about occu-

pancy. Likewise, executives at Camden and LivCor communicated over the course of months about their 

pricing strategies, including plans for certain price increases. 

 Regularly conducting “call arounds.” During these discussions, euphemistically referred to as “market 

surveys,” property managers called or emailed competitors to share, and sometimes discuss, competitively 

sensitive information about rents, occupancy, pricing strategies and discounts. 

Please click the link below for full document: 
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What People are Saying  
About Orca 

 

Dear Rebekah and Lucy, 
  

I wanted to say, “thank 
you” to ORCA for the 
drawing held at the Manu-
factured Housing Commu-
nities of Oregon in Octo-
ber this year.  
 

I WON THE PRIZE OF  
$108.00—ALL IN ONE  
DOLLAR BILLS!!   
GREAT GIFT!!! 
  
LT 
Junction City, OR 

http://www.orcainfo-com.com/index.cfm
http://www.orcainfo-com.com/uploads/JusticeDeptSues.pdf
https://www.youtube.com/watch?v=er_G7BMACqc
https://www.youtube.com/watch?v=er_G7BMACqc
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Presidential Actions 
Ending Radical And Wasteful Government DEI Programs And Preferencing 

By the authority vested in me as President by the Constitution and the laws of the United States of Amer-

ica, it is hereby ordered: 

Section 1.  Purpose and Policy.  The Biden Administration forced illegal and immoral discrimination pro-

grams, going by the name “diversity, equity, and inclusion” (DEI), into virtually all aspects of the Federal 

Government, in areas ranging from airline safety to the military.  This was a concerted effort stemming 

from President Biden’s first day in office, when he issued Executive Order 13985, “Advancing Racial Equity 

and Support for Underserved Communities Through the Federal Government.” 

Pursuant to Executive Order 13985 and follow-on orders, nearly every Federal agency and entity sub-

mitted “Equity Action Plans” to detail the ways that they have furthered DEIs infiltration of the Federal 

Government.  The public release of these plans demonstrated immense public waste and shameful dis-

crimination.  That ends today.  Americans deserve a government committed to serving every person with 

equal dignity and respect, and to expending precious taxpayer resources only on making America great. 

Sec. 2.  Implementation.  (a)  The Director of the Office of Management and Budget (OMB), assisted by 

the Attorney General and the Director of the Office of Personnel Management (OPM), shall coordinate 

the termination of all discriminatory programs, including illegal DEI and “diversity, equity, inclusion, and 

accessibility” (DEIA) mandates, policies, programs, preferences, and activities in the Federal Government, 

under whatever name they appear.  To carry out this directive, the Director of OPM, with the assistance 

of the Attorney General as requested, shall review and revise, as appropriate, all existing Federal employ-

ment practices, union contracts, and training policies or programs to comply with this order.  Federal em-

ployment practices, including Federal employee performance reviews, shall reward individual initiative, 

skills, performance, and hard work and shall not under any circumstances consider DEI or DEIA factors, 

goals, policies, mandates, or requirements. 

(b)  Each agency, department, or commission head, in consultation with the Attorney General, the Direc-

tor of OMB, and the Director of OPM, as appropriate, shall take the following actions within sixty days of 

this order: 

(i)    terminate, to the maximum extent allowed by law, all DEI, DEIA, and “environmental justice” offices 

and positions (including but not limited to “Chief Diversity Officer” positions); all “equity action plans,” 

“equity” actions, initiatives, or programs, “equity-related” grants or contracts; and all DEI or DEIA perfor-

mance requirements for employees, contractors, or grantees. 

(ii)   provide the Director of the OMB with a list of all: 

(A)  agency or department DEI, DEIA, or “environmental justice” positions, committees, programs, ser-

vices, activities, budgets, and expenditures in existence on November 4, 2024, and an assessment of 

whether these positions, committees, programs, services, activities, budgets, and expenditures have been 

misleadingly relabeled in an attempt to preserve their pre-November 4, 2024 function; 

(B)  Federal contractors who have provided DEI training or DEI training materials to agency or department 

employees; and 

Please click link below for full document: 

http://www.orcainfo-com.com/uploads/DEICLOSING.pdf  
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