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WE DON’T ACCEPT SECTION 8?

WA Landlords Continue to Turn Away Applicants with Section 8 Vouchers, Despite New Law
The rules kicked in September, 2018 but the state does not provide enforcement of violators.

Source of Income Discrimination
Last year the state legislature banned source of income discrimination (turning away qualified tenants because they
receive government funding to pay rent), but due to lack of enforcement discrimination continues. It's on tenants to pursue their own cases without an established enforcement agency. This tension continues to exacerbate housing insecurity felt by many low-income renters.
Betty Folsom finally qualified for Section 8 housing vouchers, she thought the next steps would be easy — find housing,
give voucher. But Betty, who has spent much of the past decade couch surfing with her kids in family members’ homes,
soon discovered a barrier she had not expected: landlords rejecting her because of how she intended to pay her rent.
The practice of turning away Section 8 holders or other prospective renters because of their source of income was
banned in Washington state by the legislature during its 2018 session. The new rules kicked in last September. Yet
Betty is proof that while turning away Section 8 vouchers may no longer be legal, it still happens. And unless Betty
wants to find a lawyer to bring the landlord to court — a towering task, especially for someone without stable housing —
the state does not offer help with enforcement of the law. Betty said four separate landlords in south King County rejected her over the past month explicitly because she was receiving federal Section 8 assistance. In two instances, the
landlords even put it in writing. One wrote “No Section 8” on the top of the Craigslist advertisement for an apartment.
On another occasion, Betty texted her interest to a landlord. The landlord responded, “I don’t accept section 8.” When
Betty sent a screenshot of Washington’s law, the landlord wrote, “I know about section 8 but I don’t accept.” She asked
why, but never heard from the landlord again. “It’s been so frustrating and it makes me mad.” said Betty. She added,
“They passed a law but they’re not enforcing it.”
The legislature passed a bill that instituted the new ban on income discrimination by tucking it into the state’s Residential Landlord-Tenant Act.
Under the new law, landlords may not reject qualified tenants purely because they receive local, state or federal funding
to pay rent. If a landlord is found to have violated the rule, that property owner is liable for up to 4½ times the monthly
rent, plus court fees and attorney costs.
The law also created a mitigation fund for landlords to dip into if any damage is done to their units while renting to a
Section 8 holder.
By David Kroman April 10, 2019
For more Information on the Source Of Income Law, click the link below:
Washington landlords continue to turn away applicants with Section 8 vouchers

WHAT PEOPLE ARE SAYING ABOUT ORCA!
Hello Rebekah,
I wanted to let you know that we really appreciate the hard work that you guys have been doing, in particular the past 812 days. We have been slammed with the task of needing to hire qualified people and get them up to Alaska as soon as
possible before the big season!! You and your team have been a big contributor in making that happen. I have never
seen Background Check results come back as fast as I have seen by your company. And, thorough reports too!!!
THANK YOU!
I know you guys are working hard and wanted to extend a huge thank you. We are hoping things will slow down for us
in about two weeks…until then, we will continue to plug away.
Enjoy the holiday,
C. K.
Manager of Alaska Recruitment
Ballard, WA
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So Far, Yet So Close: 4 Tips For Building A Culture With Remote Teams
Allowing employees to work remotely can help companies attract and retain quality candidates, and an increasing
number of employers have started to offer remote work arrangements.
Here are some tips all managers with remote teams can use to build a collaborative, supportive and enthusiastic
team—even if interactions rarely take place in person.
1. Provide employees with access to one another. The lighting, layout and furniture in an office environment
can send a message to employees about corporate culture, but the attitude a manager exudes in meetings, and even
email, is far more impactful than whether an employee must wear a suit to the office, or has access to a foosball table
in the employee break room. Managers with remote teams can build a team culture that's just as tangible and lasting
as one in a physical workspace by being mindful about the tone in team meetings.
If your goal is to create a collaborative team, for example, approach group meetings so that every member of the
team shares what he or she is working on, and has the opportunity to ask for team support, or invite feedback when
needed.
There may be times that you need to step in and ensure that all employees have a balanced workload, but when you
empower your staff to communicate their own needs and access the knowledge and resources that other members of
the team can provide, you remove the focus on siloed work and individual performance.
2. Lead by example. In a physical office, you'd likely take actions to help create the environment and culture
you want your team to embrace with group outings, contests and similar types of recognition.
You can bring those same tactics to a remote team by controlling the pace and frequency of your group communications. Managers who want to instill a sense of humor and lightheartedness among the team, for example, might allow
a few minutes at the start of team meetings so all have time to chatter about the weekend and non-work-related topics.
If you prefer a team culture that's formal and structured, ask employees to create an agenda of what they plan to discuss on team calls, and distribute it to the team in advance. If you prefer a laid-back, conversational meeting, allow
employees to choose how much information they want to share, and in what format.
The more remote employees understand how their work plays into the overall goals and objectives of the company,
the more likely they are to embrace the larger company culture, as well as the one that exists within your team.
By Stephanie Taylor Christensen - BusinessManagement Daily
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