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TENANT SCREENING

LEASE INTEGRATION

California Landlords Settle Over ‘No Criminal Record’
And Discrimination

California landlords have reached a settlement and agreed to pay $8,000 after a complaint alleging they used a policy of “no criminal or police record of any kind,” and in addition discriminated on the basis of race and national origin.
The U.S. Department of Housing and Urban Development (HUD) charged in the conciliation agreement that the landlords discriminated on the basis of race, national origin and prior criminal history, according to a release. The agreement names the Grand Oaks

Apartments and Sierra Vista Apartments in Atwood, California, and MacBeth Apartment Systems in Carlsbad, California.
“Denying someone an apartment because of how they look or where they come from not only deprives them of a home, it is against
the law,” Anna María Farías, HUD Assistant Secretary for Fair Housing and Equal Opportunity, said in the release. The “agreement
reaffirms HUD’s commitment to ensuring that every person, no matter their race or national origin, has access to the housing of
their choice.”
The agreement is the result of two complaints the Fair Housing Council of Riverside County (FHCRC) filed with HUD after it conducted fair housing tests. The complaints alleged that the owners and managers of Sierra Vista and Grand Oaks Apartments discriminated against applicants because of their race and national origin. According to the complaints, tests conducted by FHCRC
allegedly showed that property managers at the two complexes refused to rent, cited different terms and conditions, and misrepresented the availability of units to testers based on their race and national origin.

Landlords to pay $8,000 in settlement
Under the terms of the agreement, the owners and property managers will pay FHCRC $8,000, require that their employees take
fair housing training, amend their rental qualification criteria to remove the requirement that applicants have “No Criminal or Police Record of Any Kind,” and develop and implement a nondiscriminatory criminal record policy.
The agreement also says MacBeth Apartment Systems must delete from their qualifying criteria “no criminal or police record of
any kind” and provide HUD a copy of the revisions. Also “develop a criminal records policy that complies with the Fair Housing
Act to be used in evaluating potential applicants at all properties,” according to the settlement. It also requires the company to distribute the new policy to all company executives and staff responsible for screening applicants and tenants.

Resources:
Application Of Fair Housing Standards To the Use Of Criminal Records
U.S. Department of Housing and Urban Development Conciliation Agreement
HUD APPROVES AGREEMENT RESOLVING ALLEGATIONS OF HOUSING DISCRIMINATION INVOLVING TWO CALIFORNIA APARTMENT COMPLEXES

In Honor of America’s Independence
We will close on Mon the 3rd at 3:00 PM, closed the 4th and open at 9:00 AM on Thursday the 5th.
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EMPLOYMENT SCREENING
DRUG TESTING
Federal Protections for Washington Applicants with a Criminal Record
Employers are limited by two federal laws when seeking or considering an applicant’s criminal records in hiring:


Federal antidiscrimination laws. Title VII pr ohibits employer s fr om discr iminating against applicants and employees based on certain protected characteristics. While criminal history is not a protected
category, the Equal Employment Opportunity Commission has recognized that members of certain groups
-particularly African American and Latino men-would be disproportionately impacted by a blanket policy
of not hiring applicants with a criminal record. The EEOC recommends that employers consider certain
factors-including the nature of the job, the nature of the offense, and how long ago it happened-before
making an employment decision.



Criminal background check laws. Fair Cr edit Repor ting Act (FCRA) applies whenever an employer hires a third party to run a background check on a job applicant. Among other things, the employer
must obtain the applicant’s written consent and provide written notice if it plans on rejecting the applicant
based on the contents of the report. However, if applicants refuse to consent to the background check, the
employer can take them out of the running for the job.

Washington Employment Discrimination Law
Washington Human Rights Commission, the agency that enforces that law, has recognized that a policy of
automatically excluding applicants with a criminal history can constitute race discrimination. To avoid discrimination, the commission advises the following:


Arrests. An employer that askes about ar r ests must consider whether the char ges ar e still pending,
have been dismissed, or have led to conviction that would adversely affect the applicant’s job performance. Employers may consider only arrests that have occurred in the past ten years.



Convictions. An employer may ask about convictions only if the conviction or the applicant’s release
from prison occurred within the past ten years and the crime reasonably related to the job duties for the
position.

Meet Akshaya!
Thanks to Orca Information Akshaya, who lives in India, is now able to go to school and afford
the books required for learning. The donation is only $35.00 per month. The organization
managing and promoting this amazing program is called SEVACHILD (Save a Child) and is located in Norway.
Orca also decided to pay for a new roof on the cottage Akshaya lives in with her family. Orca
found out the rain was pouring through holes in the worn out roof and soaking all their meager possessions as well as Akahaya, her brother, sister, mother, father and grand-mother too.
Her mother also received a new sari (dress) from Orca.
Orca LOVES giving to this little girl. It made all the difference in the world to her and her fami
ly. So little goes a long way in other less fortunate countries.
If you are interested in sponsoring a child and making it possible for them to go to school please contact
Rebekah Near at: rebekahn@orcainto-com.com
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